
 
 
 

➢ President’s Message 

➢ CMA Video Contest 

➢ Exam Changes-2020 

➢ IMA Webinars 

➢ Candidate Questions 
about Corporate 
Culture 

INSIDE 

Visit the web-site at http://www.dayton.imanet.org/ 

 

 

 

 

 

 

 
 

 

 

 

PRE-DINNER SPEAKER 
 

January 15, 2019 
5:30 p.m. 

Dayton Engineers Club 
 

Elizabeth Downer, CPA / Heather Klein, CPA 

 Flagel Huber Flagel 
 

Federal Tax Update 
 

Liz joined Flagel Huber Flagel in Dayton 
as a tax supervisor in 2016. She 
focuses on federal, state, and local tax 
compliance, planning, and consulting for 
corporations, S corporations, 
partnerships, and individuals across a 
variety of industries. Liz started her 
career with PricewaterhouseCoopers in 
Cincinnati focusing on international tax 

implications for multinational corporations. 
  

Liz graduated from The Ohio State University with a 
Bachelor of Science with Honors in Business 
Administration, majoring in accounting with a minor in 
Spanish. She was a member of the 15th Honors Cohort 
at the Fisher College of Business.  Liz is a CPA in the 
state of Ohio as well as a member of the American 
Institute of CPAs and the Ohio Society of CPAs. 

 

Heather began her accounting career 
at Flagel Huber Flagel in Dayton as a 
staff accountant in 2014 and is 
currently a tax supervisor. She focuses 
on income tax compliance and 
consulting for corporations, S 
corporations, partnerships, and 
individuals. 

  

Heather graduated from The University of Maryland, 
University College with a Bachelor of Science in Business 
Administration, and a Master of Science in Management 
with an accounting specialization.  Heather is a CPA in 
the state of Ohio as well as a member of the American 
Institute of CPAs and the Ohio Society of CPAs. 
 

DINNER PROGRAM SPEAKER 
 

January 15, 2019 
6:45 p.m. 

Dayton Engineers Club 
 

Lela Klein 

Gem City Market 
 

Gem City Market-Establishing a Co-operative 
 

Lela Klein is the co-founder and 
executive director of the Greater 
Dayton Union Co-op Initiative 
(GDUCI), an incubator for worker-
owned businesses that broaden 
economic opportunities and 
strengthen blue-collar 
communities. Prior to co-founding 
GDUCI, she was general counsel 
of the IUE-CWA, a 45,000-member manufacturing 
union, where she led major strategic projects, 
advocated on behalf of working people, and 
created a mentorship program to foster leadership 
among young manufacturing employees.  
 
Lela lives in Dayton with her husband and two 
children, and holds a JD from Harvard Law School 
and a BA from Cornell 
University. 
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What a great way to start the new year….a delicious dinner and free CPE! 

HAPPY 
NEW 
YEAR! 

http://www.dayton.imanet.org/
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President’s Message 

Happy New Year!  I hope you all were able to enjoy a festive holiday season and some well deserved 
downtime during the holidays.  We had a great time at our Holiday Social with a large group turning up to 
enjoy the festivities and camaraderie.   
 
As we start fresh this new year, we are looking forward to seeing each of you for our January dinner 
meeting on January 15, 2019 begining at 5:30 pm.  The Federal Tax Update is slated for the CPE Session 
and the Dinner session topic is Gem City Markets and its Operations.  Please join us for a knowledge-filled 
evening. 
 

Again, from your Dayton Chapter Board of Directors, we wish you a Happy New Year! 
 

 Respectfully, 
Jessica Pelini 

__________________________________________________________________________________________________ 
 

CMA VIDEO CONTEST 2019 
 

Become a star and win big prizes! 
 

IMA is turning 100! As we celebrate this milestone, help us shape the future of accounting and 
finance and participate in our CMA video contest. 
 

Tell us in a short video what the next 100 years looks like for CMAs.  

• What will a “typical day” be like for a CMA?  

• Where will CMAs work?  

• What challenges will they face and how will the CMA certification help them succeed?  
• What are your top 10 predictions of what CMAs will face in the next 100 years? 

Unleash your creativity, think outside the box, and have fun! 
 

For inspiration, For inspiration, see last year's finalists. 
 

There are 13 prizes available up to $2,500.   
The deadline is January 31, 2019.  How does it work?  Check it all out here . 

 

 
 
 

SAVE THE DATE – ANNUAL STUDENT NIGHT – FEBRUARY 19TH 
 

We are very excited to be bring At East Inc in for our February Meeting 
The program they will be presenting is:  Strategies For Success: The Art Of Professionalism  
 
We think this program will be beneficial for all of our chapter members.  Please reach out to 
students and other potential members who can benefit from great interactive programming like 
this. 
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Sustained Growth and a 
Culture of Service Highlight 

IMA’s Fiscal Year 2018 
  

Montvale, N.J., December 18, 2018 – 
Amid a transformative time in the 
management accounting 
profession, IMA® (Institute of 
Management Accountants) enjoyed a 
year of sustained growth, helping 
members succeed as technology 
continues to reshape and define their 
work. 
 

Highlights of Fiscal Year 2018 (July 
2017 through June 2018) are 
summarized in IMA’s Annual Review, 
“Leading in the Digital Age,” available for 
download on IMA’s website. The report 
features commentary from then-Chair of 
IMA’s Global Board of Directors Alex C. 
Eng, CMA, CFM, CPA; and IMA 
President and CEO Jeff Thomson, CMA, 
CSCA, CAE. Among the key 
achievements of the past year, IMA: 
 

Read the full article here 

CMA 2020 Exam Changes 
 

ICMA® (Institute of Certified Management Accountants) recently undertook a comprehensive job analysis to 
ensure that topics on the CMA® (Certified Management Accountant) exam continue to be current, relevant 
and valid. Changes to the exam as a result of this survey can be found below. The changes to the CMA 
exam take effect on January 1, 2020. 

Part 1: 
Technology is transforming the profession, and we want our CMAs to be prepared. Part 1 of the CMA exam 
will include a new section on Technology & Analytics. 

New Title: Financial Planning, Performance, and Analytics 
New Content: Technology and Analytics, Integrated Reporting 
Deleted Content: Internal Auditing 

Part 2: 
Being able to apply an ethical and strategic framework to decision-making in a complex, digital world is a 
skill every accounting and finance professional needs to have. Part 2 of the exam will expand the 
Professional Ethics and Decision Analysis sections. 

New Title: Strategic Financial Management 
New Content: Business Ethics, Sustainability and Social Responsibility 
Deleted Content: Off-Balance Sheet Financing, Bankruptcy, Tax Implications of Transfer Pricing 

To view further details link here. 
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UPCOMING WEBINAR SCHEDULE 
 

STRATEGIC MANAGEMENT 
 

How to Accelerate Results with Effective Performance Measurement 
 
Monday, January 28, 2019 from 1:00 p.m. to 2:00 p.m. (EDT) 
Field of Study –Management Services -Technical– Performance Management, Incentives & Alignment 
 

Performance measurement is not a new concept but finance and accounting professionals continue 
to struggle with monitoring organizational results. Join us as Connie Siu, of CDC Synectics Inc., 
discusses how, with the proper techniques, you can overcome these challenges. You will learn a 
deliberate thought process to help you determine what is pertinent to measure and how to harness 
the power of effective measurement. 
 
After this webinar, you will be able to: 
1. Recognize how to turn vague strategic goals into concrete results.  
2. Explain how to overcome challenges with performance measurement.  
3. Identify pertinent performance indicators.  
4. Develop a robust culture that embraces performance measurement.  

 
 
LEADERSHIP ACADEMY 

 
Mentoring - The IMA Way 
 
Tuesday, February 5, 2019 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Personal Development   -Technical – Business Performance Management 
 

In an ever-changing global marketplace, the mentor/mentee relationship can have a significant 
influence on professional development. Join us as Lisa Book, of Indiana University Southeast, 
explores the criteria for establishing such a connection, the roles and responsibilities of each party, 
and strategies for overcoming obstacles during the five phases of a mentoring relationship. After 
completing this session, you’ll feel ready for the challenge, and we hope you sign up to participate in 
the IMA Mentoring Program. You’ll be glad you did! 
 
After this webinar, you will be able to: 
1. Explain the responsibilities of a mentor and a mentee.  
2. Identify criteria for establishing a mentoring relationship.  
3. Describe the five phases of a mentoring relationship.  
4. Recognize the risks of mentoring relationships and name strategies for handling mentoring 
obstacles.  
5. Demonstrate how to register on the IMA website for participation in the IMA Mentoring Program. 
  
http://www.imanet.org/learning_center/IMAWebinars.aspx  
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7 Questions Candidates Might Ask About Your Corporate Culture 
 

When the national unemployment rate is low, highly skilled accounting and finance professionals are harder 
than ever to find. And when you do discover top talent available for hire, they’re often fielding multiple job 
offers. 

To land these sought-after candidates, be prepared to champion your firm’s corporate culture. If you’re like 
many senior financial executives today, you’ll be well-prepared to talk details about this topic with 
candidates. A recent Robert Half Management Resources survey found that more than half (51 percent) of 
chief financial officers (CFOs) are at least somewhat involved in shaping their organization’s corporate culture. 
Nearly one-fifth of those respondents report that they are very involved. 

Today’s job candidates seek employers that offer work styles and values that align with their own — in 
addition to competitive compensation and attractive benefits. And they won’t hesitate to interview you about 
how your workplace operates. Following are some questions you might hear from candidates, and how best to 
answer them: 

1. How would you describe your company’s culture? 

This question cuts right to the chase — but answering it can be tricky. Corporate culture is a broad topic that 
encompasses everything from the company’s emphasis on work-life balance to its commitment to community 
outreach and sustainable business practices. 

When describing your company’s culture to a potential hire, think about what makes your organization a great 
place to work. Aside from profitability and efficiency, what are you working toward? For example, is your firm 
focused on continuous innovation, and embracing new technologies? Is enhancing the customer experience a 
top priority? 

And think about your current employees: How do they communicate and collaborate? What motivates them? 
How do they manage work-life balance (and how does the business help them to do that)? If possible, include 
proof points, such as a low turnover rate, to help demonstrate that you’re fostering a work environment where 
professionals feel content. 

2. What are some ways that you invest in your employees’ careers? 

Talented professionals want to know they’re more than just another cog in the machine. So, be sure to talk up 
all the professional development or training opportunities that your organization offers. These efforts may 
include reimbursement for conferences, certification courses and exams, and memberships to professional 
associations. 

Don’t forget to tout your in-house efforts, too, such as lunch-and-learn sessions, guest speakers and a 
formal mentorship program. 

3. How long have you been with the company? 

Hiring managers watch for red flags during the interview, and so do job seekers. One of the signs that tell 
good candidates to run away is a lot of short tenures. So, be proud of the number of years you’ve been with 
the organization. It’s even better if you can talk about internal promotions. If you’ve recently joined the 
company, mention how long your main employees have worked there. 

But more than the number of years, what candidates really want to know is why you like your job. So, you’ll 
want to list some reasons why you choose to stay with the firm rather than exploring opportunities elsewhere. 

4. What does your company do to promote diversity in the workforce? 

A diverse team sparks more innovation than a homogenous group, and socially conscious candidates look for 
evidence that a future employer values inclusion as much as they do.…… 

 

Read the rest of the article here . 
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Paul Myers 
2518 Jaysville St.Johns Rd. 
Arcanum, OH  45304 

 

 
MEETING REGISTRATION FORM  * MANDALAY BANQUET CENTER 

 

Meeting Date, Tuesday, January 15, 2019 
Please reserve by Thursday, January 10, 2019 

 

Do you plan to attend the 5:30 p.m. session? Yes No (please mark) 
6:45 p.m. Main Entrée:  Lime Vinaigrette Marinated Chicken Breast 
  Vegetarian:  Pasta Primavera 
 

Reservation is for _________member(s) & _________ guests 
 

Member Name: ____________________________________________________ 
 

Guest Name: ______________________________________________________ 
 

Amount enclosed $___________  ($32 advance reservation, $35 at the door – Students only $10) 
 

Please make checks payable to Dayton Chapter IMA. 
(You may call/fax in your advance reservation with all information and pay at the door; however, no-shows will be 
charged.) 
 

Dinner preference:  Main Entrée________    Vegetable Plate_______ 
 

Send checks with reservations to: 
Paul Myers 
Phone: 937-564-7964 

Email:  .myersp70@gmail.com  
 

http://www.dayton.imanet.org/        JANUARY, 2019 

PAGE 6            JANUARY, 2019 

http://www.dayton.imanet.org/
mailto:.myersp70@gmail.com
http://www.dayton.imanet.org/

